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PART 71—DESIGNATION OF CLASS A,
CLASS B, CLASS C, CLASS D, AND
CLASS E AIRSPACE AREAS;
AIRWAYS; ROUTES; AND REPORTING
POINTS

1. The authority citation for part 71
continues to read as follows:

Authority: 49 U.S.C. 106(g), 40103, 40113,
40120; E.O. 10854, 24 FR 9565, 3 CFR, 1959–
1963 Comp., p. 389.

§ 71.1 [Amended]
2. The incorporation by reference in

14 CFR 71.1 of the Federal Aviation
Administration Order 7400.9G, Airspace
Designations and Reporting Points,
dated September 1, 1999, and effective
September 16, 1999, is amended as
follows:

Paragraph 5000 Class D airspace

* * * * *

AGL ND D Grand Forks AFB, ND [Revised]

Grand Forks AFB, ND
(Lat. 47°57′40′′N., long. 97°24′04′′W.)
That airspace extending upward from the

surface to and including 3,400 feet MSL
within an 4.9-mile radius of Grand Forks
AFB, and within 2.3 miles each side of the
174° bearing from the AFB extending from
the 4.9-mile radius of the AFB to 5.6 miles
south of the AFB, excluding that airspace
within the Grand Forks, ND, Class D airspace
area. This Class D airspace area is effective
during the specific dates and times
established in advance by Notice to Airmen.
The effective date and time will thereafter be
continuously published in the Airport/
Facility Directory.

* * * * *
Issued in Des Plaines, Illinois on November

16, 1999.
Christopher R. Blum,
Manager, Air Traffic Division.
[FR Doc. 99–31404 Filed 12–2–99; 8:45 am]
BILLING CODE 4910–13–M

RAILROAD RETIREMENT BOARD

20 CFR Parts 325, 330, 335, and 336

RIN 3220–AB39

Registration for Railroad
Unemployment Benefits; Sickness
Benefits; Determination of Daily
Benefit Rates; Duration of Normal and
Extended Benefits

AGENCY: Railroad Retirement Board.
ACTION: Proposed rule.

SUMMARY: The Railroad Retirement
Board (Board) proposes to amend its
regulations to incorporate amendments
made to the Railroad Unemployment
Insurance Act, which shortened the
waiting period for receipt of benefits
under the RUIA, changed the method of

computing the daily benefit rate, and
eliminated certain extended benefits.
DATES: Comments should be submitted
on or before February 1, 2000.
ADDRESSES: Secretary to the Board,
Railroad Retirement Board, 844 North
Rush Street, Chicago, Illinois 60611.
FOR FURTHER INFORMATION CONTACT:
Thomas W. Sadler, Senior Attorney,
(312) 751–4513, TDD (312) 751–4701.
SUPPLEMENTARY INFORMATION: Public
Law 104–251 (110 Stat. 3161),
commonly known as the Railroad
Unemployment Insurance Act
Amendments of 1996, amended the
Railroad Unemployment Insurance Act
(RUIA) to shorten the waiting period for
receipt of unemployment and sickness
benefits payable under that statute, to
change the method of computing the
daily benefit rate, and to eliminate
certain extended payments of benefits,
and the Board proposes to amend its
regulations under the RUIA to conform
to those amendments.

Section 325.1 is proposed to be
amended to reflect the change in the
waiting period for unemployment
benefits from 14 days to seven days. As
amended, § 325.1 would provide that
unemployment benefits are payable to
any qualified employee for each day of
unemployment in excess of seven in his
or her first two-week registration period,
and then for up to ten days of
unemployment in any subsequent
registration period within the same
period of continuing unemployment.
However, if the unemployment is the
result of a strike, no benefits are payable
for the first day 14 days of
unemployment. For purposes of
applying the seven-day waiting period,
a period of continuing unemployment
would end when an employee exhausts
his or her unemployment benefits for a
benefit year. Section 325.1 would also
be amended to incorporate a definition
of ‘‘period of continuing
unemployment’’, a concept added by
the 1996 amendments. The concept of a
period of continuing unemployment
was added to the RUIA so as to permit
the continued payment of benefits from
one benefit year to the next without a
new waiting period if the period of
unemployment runs from one year to
the next. Finally, § 325.1 is proposed to
be amended to provide that if an
employee’s earnings in a registration
period exceed the monthly
compensation base for the applicable
base year, then no unemployment
benefits are payable in that registration
period. For example, for benefit year
1998 the base year is calendar year 1997
in which the monthly compensation
base was $890. No benefits are payable

for any days of unemployment in the
benefit year beginning July 1, 1998, for
any registration period in which the
employee earns more than $890. An
employee who declines suitable work
during a registration period is treated as
having earned the amount of earnings
he would have received had he not
declined employment.

Section 330.2 is proposed to be
amended to provide that the maximum
daily benefit rate under the RUIA is the
monthly compensation base, as
computed under 20 CFR part 302,
multiplied by 5%, rounded down to the
nearest $1. This change is the result of
a change in the RUIA enacted under the
1996 amendments. The Board will
publish the maximum daily benefit rate
for the upcoming benefit year by June 1
of each year.

Section 335.6 is proposed to be
revised to reflect the same changes with
respect to the waiting period for
sickness benefits that the proposed
amendments to § 325.1 make with
respect to unemployment benefits.

Finally, § 336.13 is revised, and
§ 336.14 is amended to reflect a change
in the payment of extended benefits
made by the 1996 amendments. Under
the RUIA, as amended, an employee
with ten or more years of service will
receive a maximum of 65 days of
extended unemployment or sickness
benefits after the employee has
exhausted his or her normal 130 days of
unemployment or sickness.

The Board, with the concurrence of
the Office of Management and Budget,
has determined that this is not a
significant regulatory action under
Executive Order 12866; therefore no
regulatory impact analysis is required.
There are no information collections
associated with these rules.

List of Subjects in 20 CFR Parts 325,
330, 335, and 336

Railroad employees, Railroad
unemployment insurance, Reporting
and recordkeeping requirements.

For the reasons set out in the
preamble, the Railroad Retirement
Board proposes to amend chapter II,
title 20 of the Code of Federal
Regulations as follows:

PART 325—REGISTRATION FOR
RAILROAD UNEMPLOYMENT
BENEFITS

1. The authority for part 325
continues to read as follows:

Authority: 45 U.S.C. 362(i) and 362(l).

2. Paragraphs (a) through (d) of
§ 325.1 are revised, paragraph (e) is
redesignated as paragraph (h), and new
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paragraphs (e) through (g) are added as
follows:

§ 325.1 General.
(a) Day of unemployment. A ‘‘day of

unemployment’’ is a calendar day on
which an employee, although ready and
willing to work, is unemployed, and on
which no remuneration is payable and
for which the employee has registered,
as required by this part. The amount of
compensable days of unemployment
shall be computed in accordance with
this section.

(b) Registration period. Except for
registration periods in extended
unemployment benefit periods, a
‘‘registration period’’ means a period of
14 consecutive days beginning with the
first day for which an employee
registers following:

(1) His or her last day of work, or
(2) The last day of the employee’s last

preceding registration period, and with
respect to which the employee properly
files a claim for benefits on such form
and in such manner as the Board
prescribes.

(c) General waiting period. Benefits
are payable to any qualified employee
for each day of unemployment in excess
of seven during his or her first
registration period in a period of
continuing unemployment if such
period of continuing unemployment is
his or her initial period of continuing
unemployment beginning in the benefit
year, and then for each day of
unemployment in excess of four during
any subsequent registration period
within the same period of continuing
unemployment. A strike waiting period,
described in paragraph (d) of this
section, will satisfy a general waiting
period with respect to a benefit year.

(d) Strike waiting period. If a qualified
employee has a period of continuing
unemployment that includes days of
unemployment due to a stoppage of
work because of a strike in the
establishment, premises, or enterprise at
which he or she was last employed, no
benefits are payable for his or her first
14 days of unemployment due to such
stoppage of work. For subsequent days
of unemployment due to the same
stoppage of work, benefits are payable
for days of unemployment in excess of
four in each subsequent registration
period within the period of continuing
unemployment. If such period of
continuing unemployment ends because
the employee has exhausted his or her
benefits as provided for under part 336
of this chapter, but the stoppage of work
continues, benefits are payable for days
of unemployment in excess of seven in
the employee’s first registration period
in a new period of continuing

unemployment based upon the same
stoppage of work and for days of
unemployment in excess of four in
subsequent registration periods in the
same period of continuing
unemployment.

(e) Period of continuing
unemployment. A ‘‘period of continuing
unemployment’’ means a single
registration period that includes more
than four days of unemployment or a
series of consecutive periods each of
which includes more than four days of
unemployment, or a series of successive
registration periods, each of which
includes more than four days of
unemployment, if each succeeding
registration period begins within 15
days after the last day of the
immediately preceding registration
period. An employee’s period of
continuing unemployment ends on the
last day of a benefit year in which he or
she exhausts rights to unemployment
benefits as provided for in part 336 of
this chapter.

(f) Computation of compensable days.
(1) Example 1. An employee has an
initial period of continuing
unemployment from June 14 through
July 25 and is unemployed on all days
in that period. The employee’s first
registration period covers June 14 to
June 27, and his subsequent registration
periods cover June 28 to July 11 and
July 12 to July 25. Under paragraph (c)
of this section, a one-week waiting
period applies to his first registration
period and the employee is therefore
paid benefits for days of unemployment
in excess of seven in that period. The
employee is then paid benefits for days
of unemployment in excess of four in
each of the two ensuing registration
periods. [Note: if this employee’s period
of continuing unemployment had been
the result of a strike in the
establishment, premises, or enterprise at
which the employee was last employed,
then under paragraph (d) of this section,
no benefits would be payable for the
period June 14 to June 27, and benefits
would then be payable for days of
unemployment in excess of four in each
of the ensuing registration periods.]

(2) Example 2. Same facts as in
example 1, but the employee is
unemployed again beginning August 18.
Since August 18 is more than 15 days
after July 25, the end of his last
registration period, the employee begins
a new period of continuing
unemployment. The employee’s first
registration period in the new period of
continuing unemployment covers
August 18 to August 31. The employee
is paid benefits for days of
unemployment in excess of seven in
that registration period because that

period is the employee’s first
registration period in a new period of
continuing unemployment commencing
in the benefit year beginning July 1, and
he or she did not previously have a
waiting period in any registration period
earlier in that benefit year. The
employee’s next registration period
covers September 1 to September 14,
and the employee returned to work on
September 12. In that registration
period, the employee has 11 days of
unemployment and is therefore paid
benefits for days of unemployment in
excess of four.

(3) Example 3. Same facts as in
examples 1 and 2, but the employee
then has a new period of continuing
unemployment beginning November 1
in the same benefit year. November 1 to
November 14 is the employee’s first
registration period in that period of
continuing unemployment. The
employee is paid benefits for days of
unemployment in excess of four in that
registration period and for days of
unemployment in excess of four in any
subsequent registration period in the
same benefit year because earlier in the
benefit year the employee had a
registration period, August 18 to August
31, in which he or she satisfied the
waiting period.

(g) Remuneration exceeds base year
compensation. (1) No benefits are
payable to any otherwise eligible
employee for any day of unemployment
in a registration period where the total
amount of remuneration, as defined in
part 322 of this chapter, payable to the
employee during a registration period
exceeds the amount of the base year
monthly compensation base. For this
purpose an employee is considered to
have received the amount he would
have earned except for the fact that he
declined suitable work available to him
or her during the registration period.

(2) Days of unemployment which are
not compensable by virtue of paragraph
(g)(1) of this section shall nevertheless
be counted as days of unemployment for
purposes of determining whether the
general waiting period, as described in
paragraph (c) of this section, has been
satisfied.
* * * * *

PART 330—DETERMINATION OF
DAILY BENEFIT RATES

3. The authority citation for part 330
continues to read as follows:

Authority: 45 U.S.C. 362(l).

4. Section 330.1 is revised to read as
follows:

VerDate 29-OCT-99 17:29 Dec 02, 1999 Jkt 190000 PO 00000 Frm 00009 Fmt 4702 Sfmt 4702 E:\FR\FM\03DEP1.XXX pfrm11 PsN: 03DEP1



67813Federal Register / Vol. 64, No. 232 / Friday, December 3, 1999 / Proposed Rules

§ 330.1 Introduction.
The Railroad Unemployment

Insurance Act provides for the payment
of benefits, at a specified daily benefit
rate, to any qualified employee for his
or her days of unemployment or days of
sickness, subject to a maximum amount
per day. The ‘‘daily benefit rate’’ for an
employee is the amount of benefits that
he or she may receive for each
compensable day of unemployment or
sickness in any registration period in a
period of continuing unemployment or
sickness.

5. Paragraphs (b), (c), and (d) of
§ 330.2 are revised to read as follows:

§ 330.2 Computation of daily benefit rate.
* * * * *

(b) Maximum daily benefit rate. The
maximum daily benefit rate is the
product of the monthly compensation
base, as computed under part 302 of this
chapter, for the base year immediately
preceding the beginning of the benefit
year, multiplied by five percent. If the
maximum daily benefit rate so
computed is not a multiple of $1.00, the
Board will round it down to the nearest
multiple of $1.00.

(c) When increase effective. Whenever
the annual application of the formula in
paragraph (b) of this section triggers an
increase in the maximum daily benefit
rate, such increase will apply to days of
unemployment or days of sickness in
registration periods beginning after June
30 of the calendar year immediately
following the base year referred to in
paragraph (b) of this section.

(d) Notice. Whenever the annual
application of the formula in paragraph
(b) of this section triggers an increase in
the maximum daily benefit rate, or if the
annual application of the formula does
not trigger an increase, the Board will
publish a notice in the Federal Register
explaining how it computed the
maximum daily benefit rate for the year.
The Board will also notify each
employer of the maximum amount of
the daily benefit rate. The Board will
make the computation as soon as it has
computed the amount of the monthly
compensation base under part 302 of
this chapter and will publish notice as
soon as possible thereafter, but in no
event later than June 1 of each year.
Information as to the current amount of
the maximum daily benefit rate will also
be available in any Board district or
regional office.
* * * * *

PART 335—SICKNESS BENEFITS

6. The authority citation for part 335
continues to read as follows:

Authority: 45 U.S.C 362(i) and 362(l).

7. Section 335.6 is revised to read as
follows:

§ 335.6 Payment of sickness benefits.
(a) General rule. Except as provided in

this section, benefits are payable to any
qualified employee for each day of
sickness after the fourth consecutive day
of sickness in a period of continuing
sickness, as defined in § 335.1(c), but
excluding four days of sickness in any
registration period in such period of
continuing sickness.

(b) Waiting period. Benefits are
payable to any qualified employee for
each day of sickness in excess of seven
during his or her first registration period
in a period of continuing sickness if
such period of continuing sickness is
his or her initial period of continuing
sickness beginning in the benefit year.
For this purpose, the first registration
period in a period of continuing
sickness is the registration period that
first begins with four consecutive days
of sickness and includes more than four
days of sickness. For the purpose of
computing benefits under this section, a
period of continuing sickness ends on
the last day of a benefit year in which
the employee exhausts rights to sickness
benefits as provided for under part 336
of this chapter.

(c) Computation of compensable days.
(1) Example 1. An employee has an
initial period of continuing sickness
from June 14 through July 25, and all
days in that period are days of sickness.
The employee’s first registration period
covers June 14 to June 27, and his or her
subsequent registration period covers
June 28 to July 11, and July 12 to July
25. In the one-week waiting period the
employee is paid benefits for days of
sickness in excess of seven. In each of
the two ensuing registration periods the
employee is paid benefits for days of
sickness in excess of four.

(2) Example 2. Same facts as in
Example 1, but the employee later has
a new period of continuing sickness
based upon a different illness or
impairment beginning September 17.
The employee’s first registration period
in his or her new period of continuing
sickness covers September 17 to
September 30. The employee is paid
benefits for days of sickness in excess of
seven in that 14-day period because that
period is his or her first registration
period in a new period of continuing
sickness commencing in the benefit year
beginning July 1, and he or she did not
previously have a waiting period in any
registration period earlier in the benefit
year.

(3) Example 3. Same facts as in
examples 1 and 2, but the employee
then has a new period of continuing

sickness beginning January 1 in the
same benefit year. January 1 to January
14 is the employee’s first registration
period in that period of continuing
sickness. The employee is paid benefits
for days of sickness in excess of four in
that registration period because earlier
in the benefit year he or she had a
registration period, September 17 to
September 30, in which he or she
satisfied the initial seven-day waiting
period.

(d) Amount payable. The gross
amount of sickness benefits for any
registration period in a period of
continuing sickness shall be computed
by multiplying the number of
compensable days of sickness in such
registration period by the employee’s
daily benefit rate, as computed under
part 330 of this chapter.

PART 336—DURATION OF NORMAL
AND EXTENDED BENEFITS

8. The authority citation for part 336
continues to read as follows:

Authority: 45 U.S.C. 362(l).

9. Section 336.13 is revised to read as
follows:

§ 336.13 Years of service requirement.

(a) Eligibility. For the purposes of this
part, an employee is not eligible for
extended unemployment or sickness
benefits if he or she does not have at
least 10 years of railroad service. An
employee who has 120 service months,
as defined in part 210 of this chapter,
whether or not consecutive, is
considered to have 10 years of railroad
service.

(b) Initial determination. The Board
will determine whether an employee
has 10 years of railroad service on the
basis of reports filed by employers
pursuant to part 209 of this chapter. The
number of years of service shown in the
Board’s records will be accepted as
correct for the purposes of this part,
unless the employee claims credit for
more service than that shown in the
Board’s records and such additional
service is verified, subject to part 211 of
this chapter.

(c) Effective date. An employee
acquires ten years of railroad service as
of the first day with respect to which
creditable compensation is attributable
in his 120th month of service.

10. In § 336.14, paragraphs (a), (c),
and (d) are revised to read as follows:

§ 336.14 Extended benefit period.

(a) Defined. An extended benefit
period consists of seven consecutive 14-
day registration periods.
* * * * *
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(c) Ending date. An employee’s
extended benefit period ends on the
97th day after it began. If an employee
attains age 65 during an extended
sickness benefit period, such extended
benefit period will terminate on the day
next preceding the date on which the
employee attains age 65, except that it
may continue for the purpose of paying
benefits for his or her days of
unemployment, if any, during such
extended period. If an extended
sickness benefit period terminates
because the employee has attained age
65, and if at that point the employee has
rights to normal sickness benefits, the
employee will be paid normal sickness
benefits if he or she is otherwise entitled
to payment thereof.

(d) Maximum number of compensable
days. Extended benefits may be paid for
a maximum of 65 days of
unemployment (or 65 days of sickness,
as the case may be) within an
employee’s extended benefit period.

Dated: November 23, 1999.
By Authority of the Board.

Beatrice Ezerski,
Secretary to the Board.
[FR Doc. 99–31323 Filed 12–2–99; 8:45 am]
BILLING CODE 7905–01–P

DEPARTMENT OF DEFENSE

48 CFR Part 30

Changes in Cost Accounting Practices

AGENCY: Department of Defense (DoD).
ACTION: Notice of public meeting.

SUMMARY: The Office of the Director of
Defense Procurement, in conjunction
with the National Contract Management
Association, is sponsoring a public
meeting to discuss alternatives to the
Cost Accounting Standard Board’s
Supplemental Notice of Proposed
Rulemaking (SNPRM–II) regarding
‘‘Changes in Cost Accounting
Practices,’’ published in the Federal
Register at 64 FR 45700 on August 20,
1999. The Office of the Director of
Defense Procurement would like to hear
the views of interested parties on
potential alternatives to the approach
proposed by the Cost Accounting
Standards Board in SNPRM–II. One
such alternative is available on the
Internet Home Page of the Office of Cost,
Pricing, and Finance at http://
www.acq.osd.mil/dp/cpf.

The Office of the Director of Defense
Procurement is particularly concerned
about the complexity and level of detail
contained in SNPRM–II, and the
additional administrative burden for
contractors and contracting officers that

would result from its implementation.
The Office is also concerned that the
addition of unnecessary and
cumbersome requirements for contractor
submissions and government reviews
would lengthen the process for
resolving the cost impact of a change in
cost accounting practice and increase
the potential for disputes.

If feasible alternatives to SNPRM–II
can be identified, working groups may
be formed to refine the alternatives if
necessary. The alternatives would then
be provided to the Chairman of the Cost
Accounting Standards Board for the
Board’s consideration.
DATES: The meeting will be held on
December 17, 1999, from 9 a.m. until 1
p.m.
ADDRESSES: The meeting will be held at
the National Contract Management
Association, 1912 Woodford Drive,
Vienna, VA 22182. Directions may be
found on the Internet at http://
www.acq.osd.mil/dp/cpf.
FOR FURTHER INFORMATION CONTACT: Mr.
David Capitano, Office of Cost, Pricing,
and Finance, by telephone at (703) 695–
7249, by FAX at (703) 693–9616, or by
e-mail at capitadj@acq.osd.mil; or Ms.
Claudia Low, National Contract
Management Association, by telephone
at (703) 734–5440.
Michele P. Peterson,
Executive Editor, Defense Acquisition
Regulations Council.
[FR Doc. 99–31362 Filed 12–2–99; 8:45 am]
BILLING CODE 5000–04–M

DEPARTMENT OF THE INTERIOR

Fish and Wildlife Service

50 CFR Part 17

RIN 1018–AF79

Endangered and Threatened Wildlife
and Plants; Proposed Threatened
Status for the Plant Silene spaldingii
(Spalding’s Catchfly)

AGENCY: Fish and Wildlife Service,
Interior.
ACTION: Proposed rule and notice of
petition finding.

SUMMARY: We, the U.S. Fish and
Wildlife Service (Service), propose to
list Silene spaldingii (Spalding’s
catchfly) as threatened pursuant to the
Endangered Species Act of 1973, as
amended (Act). Silene spaldingii is
currently known from a total of 52
populations. Seven populations occur in
west-central Idaho, 7 in northeastern
Oregon, 9 in western Montana, 28 in
eastern Washington, and 1 in adjacent

British Columbia, Canada. This taxon is
threatened by a variety of factors
including habitat destruction and
fragmentation from agricultural and
urban development, grazing and
trampling by domestic livestock and
native herbivores, herbicide treatment,
and competition from non-native plant
species. This proposal, if made final,
would implement the Federal protection
and recovery provisions afforded by the
Act for the plant.
DATES: Comments from all interested
parties must be received by February 1,
2000. Public hearing requests must be
received by January 18, 2000.
ADDRESSES: Comments and materials
concerning this proposal should be sent
to the Supervisor, Snake River Basin
Office, U.S. Fish and Wildlife Service,
1387 S. Vinnell Way, Room 368, Boise,
Idaho 83709. Comments and materials
received will be available for public
inspection, by appointment, during
normal business hours at the above
address.
FOR FURTHER INFORMATION CONTACT:
Robert Ruesink, Supervisor, at the above
address (telephone 208/378–5243;
facsimile 208/378–5262).
SUPPLEMENTARY INFORMATION:

Background

A member of the pink or carnation
family (Caryophyllaceae), Silene
spaldingii Watson is a long-lived
perennial herb with four to seven pairs
of lance-shaped leaves and a spirally
arranged inflorescence (group of
flowers) consisting of small greenish-
white flowers. The foliage is lightly to
densely covered with sticky hairs.
Reproduction is by seed only; S.
spaldingii does not possess rhizomes or
other means of vegetative reproduction
(Lesica 1992). Plants range from
approximately 2 to 6 decimeters (dm) (8
to 24 inches (in)) in height (Lichthardt
1997).

First collected in the vicinity of the
Clearwater River, Idaho, between 1836
and 1847, Silene spaldingii was
originally described by Watson (Watson
1875). This taxon was retained as a full
species in a recent, comprehensive
regional flora (Hitchcock and Cronquist
1973). Silene spaldingii differs from the
related, common species S. scouleri by
having petal blades 2 millimeters (mm)
(0.08 in) in length; Silene scouleri has
deeply lobed petal blades that are 6 to
7 mm (0.24 to 0.28 in) long. Silene
douglasii also occurs with S. spaldingii
in some areas but typically has multiple,
slender stems, narrower leaves, and is
rarely sticky-pubescent (Lichthardt
1997).
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